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1. BACKGROUND 

 

Xavier College Limited (the 'College') has established the following Reportable 

Conduct 





https://ccyp.vic.gov.au/reportable-conduct-scheme/notify-and-update/
https://ccyp.vic.gov.au/reportable-conduct-scheme/notify-and-update/
https://xaviervic.policyconnect.com.au/module/53/page/e0a0f614-843d-414a-a9ae-6015eda85f38.md


https://xaviervic.policyconnect.com.au/module/53/page/30652506-f58c-448c-ade9-3383176d4857.md
https://xaviervic.policyconnect.com.au/module/53/page/d0a82898-05aa-496b-9931-50e38eae2c35.md




https://xavier.cspace.net.au/ChildProtectionRecordKeeping
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6. RELATED POLICES, PROCEDURES AND DOCUMENTS 
 

¶ Child Safety & Wellbeing Policy 

¶ Jesuit Province's Code of Conduct 

¶ Responding to and Reporting Allegations of Child Abuse and Student Sexual 

Offending Policy 

¶ Mandatory Reporting Policy 

¶ Creating and Maintaining a Child Safety Environment Policy 

¶ Participation and Empowerment of Children Policy 

¶ Staff and Student Professional Boundaries Policy 
 

7. BREACHES OF THIS POLICY 
 

If you believe that the College has breached its obligations, please contact the 

Principal in writing or telephone. The College will investigate your notification and will 

inform you of the outcome as soon as is practicable after a decision has been made. 

 

The College Principal can be contacted on: 

 

¶ Telephone: (03) 9854 5411 

¶ In Writing:  The Principal, Xavier College, 135 Barkers Road KEW, VIC 3101 

¶ Email:  principal@xavier.vic.edu.au  

 

Alternatively, the Director of Culture, Risk & Standards at the Australian Province at the 

Society of Jesus (Jesuits) can be contacted on: 

 

¶ Telephone: (03) 9810 7300 

¶ In Writing: Director of Culture, Risk & Standards, PO Box 6071, HAWTHORN, VIC 3122 

¶ Email:  professionalstandards@sjasl.org.au  

 

Certain incidents might be covered by the College's Whistleblower Policy which can 

be found here. 

 

The Principal is responsible for ensuring that all breaches of this Policy and underlying 

policies, guidelines and procedures are escalated to the Child Safety & Risk  

Committee as soon as possible. 

 

A breach of this Policy may lead to disciplinary action including possible termination of 

employment or appointment and/or referral to the appropriate authorities. 

 

8. FURTHER INFORMATION 
 

If you would like further information about the way the College manages its Child 

Safety commitments, the first point of contact is to the relevant Director of Campus or 

Child Safety Lead. 

 

 

 
  

 

 

 

 

POLICY RATIFICATION AND REVIEW: 

 

The College's policies are ratified by the Xavier College Limited Board.  

 

This Policy will be reviewed on an annual basis or earlier if required. 

https://xavier.cspace.net.au/ReportableConductofStaffVolunteersandOthers
mailto:Principal@xavier.vic.edu.au
mailto:Principal@xavier.vic.edu.au
/sites/xavier/files/2020-07/Whistleblower_Policy.pdf
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9. APPENDIX A - DEFINITIONS 
 

òBehaviour that causes emotional or psychological harmó to a child requires a clear 

link between the alleged conduct and the significant harm suffered (significant is 

defined above). 

 

Signs that a child may have been emotionally or psychologically harmed may 

include: 

 

¶ Patterns of out-of-character behaviour 

 

¶ Regression in behaviour 

 

¶ Distress and anxious behaviours; and 

 

¶ Other physical symptoms, such as self-harm. 

 

The exacerbation or aggravation of an existing mental health disorder may also cause 

emotional or psychological harm. 

 
Examples of emotional or psychological harm may include: 

 

¶ Exposure to violence or threats of violence 

 

¶ Self-destructive behaviour 

 

¶ Anti-social behaviour 

 

¶ Persistent hostility / rejection 

 

¶ Humiliation / belittling; and 

 

¶ Scapegoating. 

 

It will not be reportable conduct if: 

 

¶ 
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¶ Employed by the College whether or not that person is employed in connection 

with any work or activities of the College that relate to children; or 

 

¶ Engaged by the College to provide services, including as a volunteer, contractor, 

office holder or officer, whether or not the person provides services to children. 

 

A minister of religion or a religious leader is also an employee. 

 

Of relevance to the College, the following people are considered to be employees: 

 

¶ The Principal 

 

¶ Staff members 

 

¶ Volunteers 

 

¶ Third Party Contractors; and 

 

¶ External Education Providers. 

 

For the purposes of this Policy, all of the above are referred to collectively as "Staff" or 

"
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"Sexual offence" for the purposes of the Reportable Conduct Scheme means a serious 

sexual offence as set out in clause 1 of Schedule 1 of the Sentencing Act 1991 (Vic), 

which includes rape, attempted rape, sexual assault, incest, indecent act with a child, 

persistent sexual abuse of a child, grooming and the production or possession of child 

pornography. 

 

“Sexual misconduct” includes: 

 

¶ Behaviour, physical contact or speech or other communication of a sexual nature, 

for example 'sexting' 

 

¶ Inappropriate touching or physical contact 

 

¶ Grooming behaviour; and 

 

¶ Voyeurism. 

 

"Significant" means in relation to emotional or psychological harm or neglect, that the 

harm is more than trivial or insignificant, but need not be as high as serious and need 

not have a lasting permanent effect. 

 

The CCYP has provided guidance on how to identify physical violence, behaviour that 

causes emotional or psychological harm to a child and neglect. 

 

 

 

  

  
 


